
Chapter  Five

Leadership and 
representation

The presence and 
achievements of women in 
many areas of community life 
contrasts with their relative 
absence in the senior ranks 
of key social institutions. The 
data presented in this chapter 
is a contribution to the debate 
on this important issue.
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the Sydney Scoreboard is making 
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Gender indicators: 
leadership and 
representation 

Topics 

Linkages

Topic 1: 
Electoral representation  

Topic 2: 
NSW public sector leadership

and committees 
 

Topic 3: 
Leadership in the 
corporate sector

 

 
Senior roles in the 
professions: law 
and education

 

 
 

 
Leadership in arts and 
recreation industries
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Current levels 
and trends

Topic 1: Electoral 
representation

1.1 Candidates for election 

Current position Local government 

State government 

Australian government 

Gender gap:

The direction of change  
over time
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1.1 Candidates for election continued

Discussion

Australian government: 
The Senate is one of the two houses of the Australian Federal Parliament. It consists of 76 senators, 12 from each of the 
six states and two from each of the mainland territories. It shares the power to make laws with the other house of the 
parliament, the House of Representatives. The House of Representatives is the Lower House of the Australian Federal 
Parliament and is the house in which government is formed. There are 150 representatives elected by the Australian 
people; 47 come from NSW.
NSW government: 
The Legislative Assembly is the Lower House of the NSW Parliament with 93 members, each representing an electorate 
of the state. The Legislative Council is the Upper House of the NSW Parliament. It is often called the ‘House of Review’ 
because of its role in scrutinising government legislation and holding the government to account.
Local government: 

 
and in some cases an elected mayor. 

Candidates and Councillors 2008  
Report on the Conduct of the NSW State Election 2011

Representation of Women in Australian Parliaments.

 

In NSW, there are gender gaps ranging 
from 30 to 46 percentage points in the 
proportion of women and men standing 
for election at all levels of government. 
This means that men in NSW are two to 
three times more likely than women to 
stand for election to political o!ce.
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1.2 Elected representatives

Current position Local government 

NSW government 

Australian government 

Gender gaps: 

The direction of change  
over time

Discussion

Candidates and Councillors 2008  
Representation of Women in Australian Parliaments
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Topic 2:  
NSW public 
sector leadership

2.1 Appointments to NSW government-controlled boards and committees

Current position

Gender gap:
 

The direction of change  
over time

 
 

Discussion  

This indicator reports on appointments to the boards and committees of NSW public sector agencies which are approved 
by Cabinet. In March 2012, this included some 420 boards and committees of which 340 had women representatives.



2.2 Senior Executive Service roles in the NSW public sector 

Current position

Gender gap:

The direction of change  
over time

 

 

Discussion  
 

SES positions are determined under section 65 (1)(a) of the Public Sector Employment and Management Act 2002 
(PSEM Act) and include senior executives of Public Service Departments, public authorities and the Teaching Service. 
The data provided by the NSW Public Service Commission for this indicator covers the period 2002 to 2011 and 
includes both SES positions determined under the PSEM Act and SES equivalent positions (senior executive staff not 
employed under the PSEM Act). The data does not include casual employees. 
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Topic 3:  
Leadership in the 
corporate sector

3.1 Board directorships in ASX 200 companies

Current position

Gender gap:
 

The direction of change  
over time  

 

Discussion

 

 

consists of a rolling population which companies enter or exit depending on share price. The index measures the 
performance of the 200 largest index-eligible stocks listed on the Australian Securities Exchange (ASX) according to 
criteria established by Standard and Poor’s & the ASX.

 

Australian Census of Women in Leadership
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Focus on  
chief executives

How does family life affect 
women’s leadership prospects?

Does the data on management 
support these perceptions? 
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Census of Population and Housing 2006.

…while few people of either sex become 
top managers at the very top level, men are 
much more likely to do so than women.
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Marital status

the old idea that a woman needed 

Parenting

Women

Percentage (%)

Men
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Topic 4:  
Senior roles in the 
professions: law 
and education

 

4.1 Judges, barristers, partners and principals 

Current position

Gender gap: 

 

The direction of change  
over time

 

Discussion  
 

Facts and Figures

Facts and Figures
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4.1 Judges, barristers, partners and principals continued

for judges of the District Court and Local Court magistrates are advertised. Barristers are lawyers who work as 
independent and sole practitioners. They specialise in court work and also provide specialised legal advice. Practising 

partners form a feeder group for judicial service.

 
Thought Leadership 2011: Advancement of women in the profession
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4.2 Principals of NSW government schools

Current position

Gender gap:
 

 

The direction of change  
over time

Discussion

Principals in NSW government schools are responsible for educational programs and learning outcomes of students, 

the school and its community. 
There was a total of just over 47,000 permanent teaching staff in NSW government schools in 2011. Of this number, 
2,227 (almost 5 percent) were principals.
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Topic 5: 
Leadership in arts 
and recreation 
industries 

5.1 Women in management and professional roles in arts and recreation services

Current position

Gender gap:
 

The direction of change  
over time

 

sports and recreation, creative and performing arts, heritage activities and gambling.

Labour Force, Australia, Detailed, Quarterly
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5.2 Leadership roles in State Sporting Organisations

Current position

The direction of change  
over time

Discussion  

National Sporting Organisations and their state counterparts are the organisations which are recognised by 
government and the majority of playing participants to be national representatives of that sport. Data on board 
directors, board chairs and chief executives of National Sporting Organisations is collected and published for 44 
countries as a result of decisions made at the 5th International Working Group World Conference on Women and 
Sport (held in Sydney in 2010). The NSW Sport Development Program (SDP) provides eligible State Sporting 

SSOs are the NSW counterparts of National Sporting Organisations.

 
Sport Development Program Report 2010/11

Leadership 
of major not-
for-profit 
organisations

Business Review 
Weekly

BRW
 

in the BWS



How does  
NSW compare?

Gender 
Indicators Australia

Gender 
Indicators Australia

 In 2009-10, NSW women made up 
37 percent of members of NSW 
Government boards and committees, 
compared to 34 percent for women 
members of Commonwealth 
Government boards and bodies.


