
Chapter  Four

Work and  
financial security

Access to paid work is a cornerstone of 
the economic and social independence 
of women. It enables women to make 
positive choices about their living 
arrangements, career aspirations, 
health, safety and overall wellbeing. 
Employment is often associated with 
better outcomes for children.
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Current levels 
and trends

Topic 1: Workforce 
engagement

1.1 Workforce participation 

Current position participating in the labour 
force

employed,

Gender gaps: 

The direction of change  
over time

 

Discussion
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Labour Force Statistics,  
1978-2012
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The gender gap 
in labour force 
participation has 
decreased over the 
last three decades, 
from 35 percentage 
points in 1978 to 
13 percentage 
points today.
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Labour force participation rates by birthplace for women and men, NSW, 2006

Women 

% %

Scotland

New Zealand

England

Germany

Philippines

China 

Vietnam

Greece

All born in a non-MESC* 62 22

Australia 72 86

Census of Population and Housing 2006

Women %

Labour force participation rate

Employment rate

Government pension or allowance is principal source of income

Survey of Disability, Ageing and Carers Australia 2009

63



Women

Labour force participation rate

Unemployment rate

Survey of Disability, Ageing and Carers Australia 2009

1.2 Unemployment and underutilisation

Current position  

 

Gender gaps: 
 

The direction of change  
over time

Discussion

 
 

The proportion of people in the paid labour force who are unemployed and underemployed are reported in this indicator. 
The unemployed are people who were actively looking for work and available to start immediately. The underemployed are 
those who are already working and would like to work more hours. These two groups together are referred to as people 
who are underutilised in the labour force.

Labour Force, Australia



Female unemployment by Sydney or NSW region, and change since the GFC
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1.3 Voluntary work 

Current position

Gender gap: 

The direction of change  
over time

 

Discussion

time, service or skills, through an organisation or group. Voluntary work excludes employment or study commitments 
and informal assistance to others.

Voluntary Work Australia

 

Volunteer rates by sex and residence, NSW, 2006 and 2010

Women

Capital city

Balance of state

Total 31 33

Voluntary Work Australia 2010 State and Regional Indicators
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Topic 2: Workforce security

 
 
 

 

In 2012, 41 percent of 
working women in 
NSW were employed 
on a part-time basis, 
compared with  
15 percent of men.

2.1 Casual and part-time employment 

Current position

Gender gaps:

The direction of change  
over time

 
 

Discussion  
 

 

who do not have leave entitlements, such as sick leave and holiday leave. They include people in both full and 
part-time employment. 

than ongoing or permanent17.

 Labour Force Statistics Australian Labour Market Statistics November 2010
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Australian Labour Market Statistics November 2010

Topic 3: 
Balancing caring 
responsibilities

3.1 Time spent in unpaid household work 

Current position

Gender gap: 
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Hours per week
Household errands Housework Looking after own children Outdoor tasks Total hours

Women

 

Household, Income and Labour Dynamics of Australia

3.1 Time spent in unpaid household work continued 

The direction of change  
over time

Discussion

Indicator 3.1 looks at the social group for whom these pressures are most marked: full-time workers with dependent 
children. Unpaid household work in the HILDA survey includes activities to which people have committed because of 
their social relationships, including housework, household management, shopping and child care.

Household, Income and Labour Dynamics of Australia
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3.2 Feeling rushed or pressed for time

Current position
 

Gender gap: 

The direction of change  
over time

Discussion

Indicator 3.2 presents the results when men and women are asked how often they feel ‘rushed or pressed for time’.  
Again, the population is full-time workers with dependants, for whom the issue of work-life balance is typically most acute.

Topic 4: 
Workforce 
segregation

 

4.1 Occupational segregation

Current position  

Gender gaps: 
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4.1 Occupational segregation continued

The direction of change  
over time

Discussion

Indicator 4.1 describes occupational segregation at the major occupational group level within the 
 . The degree of integration of segregation visible depends 

 ABS Labour Force, Australia, Detailed, Quarterly

 
lowest to highest 

% Women

Machinery operators and drivers

Technicians and trades workers*

Labourers

Managers

Professionals

Sales workers

Community and  
personal service workers

Clerical and  
administrative workers

Total workforce

Labour Force, Australia, Detailed, Quarterly, Feb 2012

In the period  
1996-97 to 
2011-12, women 
made ground in 
increasing their 
share in manageria
occupations from 
29 to 35 percent. 
A slight increase 
in trade and 
technical positions
is also evident.

l 
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4.2 Industry segregation

Current position

Gender gaps: 

The direction of change  
over time

Discussion

Indicator 4.2 describes industry segregation at the industry division level within the 
 (ANZSIC 2006). It is important to note that the degree of integration or segregation 

Labour Force, Australia, Detailed, Quarterly

Little has changed in terms of 
representation of women in  
male-dominated industries over the  
past 17 years. Slight improvements  
can be seen between 1996-97 and 2011-12, 
with women increasing their presence  
in mining, and in public administration  
and safety. 
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% Women

Construction

Mining

Electricity, gas, water and waste services

Transport, postal and warehousing

Manufacturing

Wholesale trade

Other services

Public administration and safety

Arts and recreation services

Financial and insurance services

Rental, hiring and real estate services

Administrative and support services

Retail trade

Accommodation and food services

Education and training

Health care and social assistance

Total workforce

Labour Force, Australia, Detailed, Quarterly, Feb 2012
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4.3 Male-dominated jobs

Current position

Gender gaps: 

The direction of change  
over time

Discussion

 

 

fewer of people working in them (employers, employees and the self-employed). 
Indicator 4.3 describes occupational segregation at the sub-major (two digit) occupational group level within the 

Labour Force, Australia, Detailed, Quarterly

Women have increased their 
representation among chief executives, 
general managers and legislators. They 
make up 24 percent of this subgroup in 
2012, compared to 13 percent in 1996.



Occupational subgroups with 25 percent women or fewer, NSW, February quarter 2012

% Women

Chief executives, general managers and legislators

Protective service workers

Storepersons

Other labourers

Farm, forestry and garden workers

 

Machine and stationary plant operators

Road and rail drivers

 

Mobile plant operators

Electrotechnology and telecommunications trades 

Construction and mining labourers

Automotive and engineering trades 

Construction trades

Labour Force, Australia, Detailed, Quarterly,



Topic 5:  
Gender pay gap 

e 

 

5.1 Average weekly ordinary time earnings (AWOTE)

Current position

Gender gap: 

The direction of change  
over time

Discussion

Average weekly ordinary time earnings compares women and men who work full-time hours. Ordinary time earnings do 

Average Weekly Earnings, Australia  
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5.2 Average total hourly earnings

Current position

Gender gap:

The direction of change  
over time

Discussion

 

Total hourly earnings time include over-time. Indicator 5.2 shows average total hourly earnings for women and men who 

Employee Earnings and Hours, 
Australia
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5.3 Gender pay gap, NSW public service

Current position

Gender gap:

The direction of change  
over time

Discussion

Indicator 5.3 was calculated during a pay equity audit of the Public Service undertaken in 2010. The NSW public 
service is a subset of the NSW public sector and contains approximately 66,000 employees or 20 percent of total 
public sector workers. Current annual salary, not including overtime or allowances, was used to assess the pay gap. 
Juniors were included.

Pay Equity Audit Report 2011, Public Sector Workforce.
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Focus on pay

The elements of the gender pay gap

$

Hourly:  
full-time  
non-managerial 
adults

Employee 
Earnings and Hours 
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Weekly:  
ordinary  
full-time adult

Average 
Weekly Earnings  

 

Weekly:  
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full-time adult

 
Average 

Weekly Earnings

Annual:  
total  
full-time adult 
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Median annual earnings and pay gap by sex, NSW, 2001 to 2010
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Topic 6: 
Financial security 

6.1 Main source of income at retirement

Current position

Gender gaps: 

The direction of change  
over time

Discussion

 

The means-tested government age pension and private superannuation are two main forms of income Australians 
rely on once they have ended their paid working life. Indicator 6.1 reports on the main source of income (that from 
which the most positive income is received) for men and women of retirement age. Note that ‘other income’ makes 
up the balance of sources of retirement income, in addition to government pensions and private superannuation.

Survey of Income and Housing 2003-4 to 2009-10,
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6.2 Superannuation balance 

Current position

Gender gaps:
 

The direction of change  
over time

Discussion

Survey of Employment Arrangements, Retirement and Superannuation
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< $34,658.00

$34,658.01 - $37,798.00 

$37,798.01 - $43,144.00 

$43,144.01 - $55,738.00 

> $55,738.01

Missing
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6.3 Rental or mortgage stress 

Current position

Gender gaps: 

The direction of change  
over time  

 

What this means
 

 

mortgage repayments) equal 30 percent or more of household income. The indicator focuses on people aged 45 
years and older living in households where rent or mortgages were being paid. Mature age people are a key group in 
terms of housing stress because of the critical consequences for this age group. Levels of housing stress, particularly 
rental stress, among mature age people is a predictor of whether people will own a home in retirement. Mature age 

whether pensions or superannuation.

Mature age women and men, housing stress, Australia, 2010

Women in total Women in 

% %

All people paying rent or a mortgage

Single people paying rent or a mortgage

Single people under rental stress

Single people under mortgage stress 

 



 

Current position
 

 

 
 

Gender gaps:

 

The direction of change  
over time

Women in NSW

Discussion  

Commonwealth Rent Assistance (CRA) is a non-taxable income supplement paid to individuals and families who rent 

(FTB)18 may be eligible for this fortnightly payment. This payment may help to alleviate rental stress for these eligible 
households. Indicator 6.4 reports only on single men and women, living with or without children and in receipt of 
CRA. Single people and sole parents made up 73 percent of total CRA recipients in NSW in 2010. 
The majority of CRA recipients are women (58 percent). This is because women are more likely to be in receipt of a 
Centrelink pension, allowance or FTB than men.



% %

Single people without children

Sole parents

Sole parent families living in Sydney 

Sole parent families living in rest of NSW

Single people (with and without children) on the  
Disability Support Pension

Single Aboriginal people (with and without children)
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How does  
NSW compare?

 

 

At 80th percentile 

At 60th percentile 

At 40th percentile 

At 20th percentile 
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Percentage (%)

AustraliaNSW
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