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Introduction

The report is intended to raise 
awareness of how the lives 
of women and men differ. 
It is an annual evaluation of 
gender equality and gender 
difference in NSW. 



The NSW 
Government’s
commitment 
to women

 

 Women in 
NSW

 

Who  
the report  
is for
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Scope and 
structure of 
the report

 

 

 
NSW 2012

Gender indicators

 

1. Worth measuring

2. Gender-sensitive

3.  
galvanise action

Understandable

Comparable

6. Can be measured for  
diverse populations

7. Accurate

8. Administratively simple
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Four dimensions of gender equity

The gender difference

Trends over time

How does NSW compare?

Tracking subgroups of women

Comparative Evaluation of Indicators for Gender Equity and Health  
Report on Government Services



Data sources 

data that is associated with a 

This choice is consistent with the 

 
NSW 2012

Using this report

 

Women in NSW 
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Chapter  One

A profile of  
NSW women

This chapter provides information 
about the population of  
NSW women, including where 
they live, their age profile, 
cultural and language 
background and family and 
household arrangements.



 

Key findings Population size

 Table 1.1

Population size and distribution, women in NSW and Australia, 2006

 NSW

Total women

 

% % % %

Percentage of total women

 

Census of Population and Housing 2006.

Australian Demographic Statistics

Experimental Estimates and Projections



 
 

 

In 2006, around  
37 percent of 
NSW women lived 
in inner or outer 
regional areas, 
while less than  
1 percent lived in 
remote or very 
remote areas 
of the state.
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Figure 1.1 
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Population  
structure

 
 

Figure 1.2
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Fertility and births

each woman would need to 
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Living 
arrangements, 
marriages  
and families

same household

 

 

 

Figure 1.6
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Australian Social Trends, 1998 to 2011
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Australian Social Trends, Family and Community data cube

Divorces, Australia, 2007
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 Table 1.2

Marriage, families and living arrangements, NSW and Australia

NSW

Total families ’000

Total persons (’000)** 7,089.0

 

Family Characteristics Survey, 2009-10



Chapter  Two

Health and wellbeing

Women and men have many 
health issues in common, but also 
experience different physical and 
mental health conditions through 
their lifetime. Most obviously, 
women have distinct health 
prevention, treatment and recovery 
needs relating to reproductive 
health – contraception, pregnancy, 
childbirth, menopause, as well 
as cancers and other conditions 
involving reproductive organs. 
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Health and 
wellbeing

Key  
findings

Women are  
1.3 times more 
likely than men to 
be hospitalised 
overnight due to 
injuries resulting 
from a fall.
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Gender indicators: 
health and 
wellbeing

Topics 

Linkages

Topic 1:  
Women’s injury  
and disease rates  
and causes of deaths  

and diseases

Topic 2: 
Mental health

Topic 3: 
Health care services 

 

 

 
Feeling healthy  
and engaging in 
healthy behaviour

 

 
Social capital  



Current levels 
and trends

Topic 1:  
Women’s injury and 
disease rates and 
causes of death

1.1 Long-term health conditions 

Current position

Gender gap: 
 

The direction of change 
over time

 

Discussion 

Long-term health conditions are illnesses, diseases or disabilities which have lasted at least six months, or which  
the person reporting them expects to last for six months or more in the future. Common conditions are cancers,  
cardiovascular problems, chronic respiratory disease, mental illness and diabetes.
Although Australians enjoy long average life expectancy compared to people in other countries, they live with a 
considerable burden of long-term chronic conditions. At the time of the last national health survey (2008) 75 percent 
of the population said that they had one or more current long-term health conditions. Many are related to Australian 
lifestyles and behaviour.

National Health Survey



1.2 Fall-related injuries 

Current position 

Gender gap: 
 

The direction of change 
over time

Discussion  
 

Falls are the leading cause of injury-related hospitalisations in NSW, accounting for over 40 percent of people 
hospitalised because of an injury. The rate of people being hospitalised because of a fall is increasing, especially 
among older people. 
Indicator 1.2 is the rate of fall-related overnight hospitalisations for NSW residents aged 65 years and over.  
It doesn’t include minor injuries where people were treated and discharged on the same day. 

NSW Admitted Patient Data Collection

There is a 28 percent gap between the rate 
of fall-related hospitalisations for women 
and that of men aged 65 years and over... 
The incidence of fall-related injuries is 
higher for women than men at all ages.

16



1.3 Work-related injuries and diseases  

Current position

Gender gaps: 

The direction of change  
over time

 
 

 

Discussion  
 

Work-related injuries and diseases include those that result from incidents at the place of work; while commuting 
to and from work; and illnesses contracted due to work, for example, industrial deafness, repetitive strain injuries, 
asthma and skin diseases. 

days time off work was paid through the NSW workers’ compensation system for incapacity arising from the injury or 
disease. These claims amount to approximately 60 percent of annual lost time injuries in NSW.

Statistical Bulletin, 2009-2010

National workers’ compensation and occupational health and safety frameworks
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 Table 2.1

Women  
cost $

 
cost $

Statistical Bulletins
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1.4 Leading causes of death

Current position

Gender gaps: 
 

 

 

The direction of change  
over time

 

Discussion 

Ranking causes of death is a useful method of describing patterns of mortality in a population. ABS reports on 
all registered deaths and age-standardised death rates take into account the changing age structure over time. 
NSW Health also monitors potentially avoidable deaths, which are premature deaths (people aged under 75 years) 
that, theoretically, could have been avoided given our current knowledge and available disease prevention and 
health care. In 2007 (the latest year for which data is available), more than one-third of premature deaths were 

 Causes of Death, Australia, 2010,  

 and 
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 Table 2.2

Leading cause of death, and rank, women and men, NSW, 2010

Women 

Dementia and Alzheimer’s disease 
(F01, F03, G30) 

Trachea, bronchus and lung cancers 

Chronic lower respiratory diseases 

Prostate cancer (C61)

Diseases of the urinary system 
(N00-N39) 

Colon, rectum and anus cancers 
(C18-C21) 

Blood and lymph cancers  
(incl. leukaemia) (C81-96)

Subtotal deaths ranked  
1 to 10 for women and men

13,888 12,632

Total registered deaths

Causes of Death, Australia, 2010

20



Focus on chlamydia 
– an increasingly 
common  
disease affecting  
young women

 

 

  and 

Chlamydia cases 
have been growing 
in number in all 
states and territories 
since 1998, and 
it is the most 
common sexually 
transmissible 
infection in 
Australia today.

 Table 2.3

Women Women

2000

2009

Admitted Patient Data Collection
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Topic 2: 
Mental health

 

Women are more likely than men to 
report high levels of psychological 
distress – a gender gap of 2.8 
percentage points in 2010.

2.1 Psychological distress 

Current position

Gender gap: 

The direction of change  
over time

 

Discussion 

People reporting high or very high psychological distress are a subgroup of all people with mental disorders.  
The  questionnaire is used by NSW Health to assess anxiety, depression, agitation and 
psychological fatigue. The percentage of people who have experienced high levels in the four weeks prior  
to the survey is presented in Indicator 2.114.

National Health Survey
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Figure 2.1
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2.2 Intentional self-harm 

Current position

Gender gaps:
 

The direction of change 
over time

 

Discussion 

Injuries and poisonings are the third most common cause of hospital stays for women in NSW, after maternity-related 
stays and treatments such as dialysis where repeat visits are required. 

the main reason for the hospital stay.

 

Admitted Patient Data Collection
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Topic 3: 
Health care services

The most common problem cited by 
women who experienced di!culties 
accessing health care in 2010 was 
General Practitioner waiting times. 

3.1 Patient satisfaction with health services

Current position  
 

Gender gap: 

The direction of change  
over time

Discussion 
 

Annual surveys are conducted by NSW Health to gain information from patients about their experiences with public 
health care services. Overnight hospital patients, community health clients, and a range of day-only and outpatients 
are included. Patients score the care they received as ‘good’, ‘very good’ or ‘excellent’. Data on difficulty accessing 
health care is drawn from NSW Health’s household telephone survey. 

NSW Health Patient Survey Population Health Survey 



3.2 Women taking part in screening activities 

Current position  

 

The direction of change  
over time

Discussion 

Screening is considered to be an effective population-based method for reducing mortality and morbidity related to 
cancer, by detecting it early. NSW Health aims to screen, on a two-yearly basis, 50 to 69 year old women for breast 
cancer and 20 to 69 year old women for cervical cancer. Breast cancer is the most common women’s cancer in NSW 
and cervical cancer is the 14th most common.

 and 

The incidence of new cases of breast 
cancer has been increasing, but the death 
rate has been decreasing. 

The number of new cases and the death 
rate from cervical cancer have both 
steadily decreased in NSW in the last  
two decades.



Topic 4: 
Feeling healthy  
and engaging in  
healthy behaviour

4.1 Self-reported health status 

Current position

Gender gap:

The direction of change  
over time

Discussion 

Self-rated health is the single most reliable measure of health-related quality of life and a powerful predictor of future 
morbidity and mortality. The indicator used by NSW Health refers to those responding ‘excellent’, ‘very good’, or 

‘good’ to a global self-rated health status question about their health over the last four-week period.

NSW Population Health Survey
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4.2 Smoking 

Current position  

Gender gap:
 

The direction of change  
over time

Discussion 

 

‘Current smoking’ in Indicator 4.2 is the rate of people who report being daily and occasional smokers, as opposed to 
people who report having never smoked regularly or having given up.

NSW Population Health Survey

Figure 2.2
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4.3 Drinking 

Current position

Gender gap:

The direction of change  
over time

 
 

The burden of disease from alcohol is high, with young people bearing the costs of alcohol-related accidents and 
injuries, and older people suffering from alcohol-related disease and chronic poor health. Long-term adverse effects  
of high consumption of alcohol on health include contribution to cardiovascular disease, some cancers, risks to  
unborn babies, mental health conditions and self-harm.

 
is consumed.

 

 NSW Population Health Survey

Since 2002, there 
has been a slight 
decline in the rate 
of reported risky 
drinking across the 
population as whole. 
The decline has been 
greater for men than 
for women.
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4.4 Overweight and obesity 

Current position

Gender gap:

The direction of change  
over time

Discussion

Being overweight is linked to the most common health conditions in Australia, in particular to musculo-skeletal 
system diseases.
Body Mass Index (BMI) is used to calculate excess weight and obesity from people’s self-reported height and weight 
(where BMI=weight (kg)/height (m2

are different levels of severity in each category).

NSW Population Health Survey

Figure 2.3 
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4.5 Physical activity 

Current position  
 

Gender gap:

The direction of change  
over time

 

Discussion

NSW Population Health Survey 
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4.6 Breastfeeding 

Current position

The direction of change  
over time

Discussion

reduced risk of certain cancers in later life.

 

NSW Child Health Survey

Topic 5:  
Social capital 

63 percent of 
women and  
84 percent of men 
said they feel safe 
walking down their 
street after dark.

5.1 Perceptions of trust and safety

Current position

Gender gap:
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5.2 Experiences of neighbourhood connection

Current position

Gender gaps:

The direction of change  
over time  

Discussion

Several questions in the  seek information about how connected people feel to their 
neighbours and their local neighbourhood.

NSW Population Health Survey 

5.1 Perceptions of trust and safety continued

The direction of change  
over time

Discussion

respond as expected and act in mutually supportive ways or at least that others will not intend harm.  
The data refers to people aged 16 years and over.

NSW Population Health Survey
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Aboriginal women’s health compared in NSW

Change: 
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Chapter  Three

Education and learning
NSW women and girls have made 
substantial progress in educational 
attainment and achievement in 
the last few decades. However, 
the increased participation 
of girls in education is not 
uniform across all disciplines.



Education  
and learning

Key 
findings

While the educational outcomes 



Gender indicators: 
Education  
and learning 

 

Topics 

Linkages

Topic 1: 
High school completion

 

Topic 2: 
Vocational education 
and training  

 

Topic 3: 
Apprenticeships  
and traineeships

 
 

 
Higher education

  
 

 

 
Employment outcomes

Topic 6: 
Lifelong learning
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Current levels 
and trends

Topic 1: 
High school 
completion 

Figure 3.1
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Report on Government Services 2012

1.1 Completion rates, year 12 or equivalent

Current position  

Gender gap: 

The direction of change  
over time

Discussion

 

 

This indicator reports on the percentage of students who have completed year 12, at school or another educational 

Note that this indicator needs to be considered alongside Indicator 3.1, which shows that more boys than girls enter 
vocational education and training.

Report on Government Services 2012
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Current position

 

Gender gap: 

The direction of change  
over time

Discussion

STEM or KLAs are science, technology, engineering and mathematics. There were 20 separate HSC courses within 
these KLAs in NSW in 2011 (see Table 3.1). STEM courses are assumed knowledge and/or prerequisites for many 
tertiary level courses that have good job prospects (see Indicator 5.2 ). The data captures 
students who completed courses; enrolment data is not readily available.

 

Figure 3.2 
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 Table 3.1 

Science, technology, engineering and mathematics completions by Key Learning Area at HSC, NSW, 2011

11.8

Technology and Engineering (23,733) 9.1

16.6 20.6

Total STEM courses (129,693) 33.7

Total Non STEM courses (203,860) 66.3

100.0 100.0
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Topic 2:  
Vocational 
education  
and training 

2.1 Vocational Education and Training (VET) participation 

Current position

Gender gap: 

The direction of change  
over time

 
 

 
 

Discussion

 
 

Indicator 2.1 reports on the number and rate of women and men’s participation in government-funded VET in NSW, 
in courses at all AQF levels. Government-funded VET includes students funded by the Commonwealth and NSW 
Governments and does not include students paying fee-for-service to private registered training organisations (RTOs) or 
school-based VET students. The rate is based on the number of students as a proportion of the population aged 15 to 
64 years, and refers to the highest course undertaken by the student.

Report on Government Services 2012 Students and Courses Collection and ABS Census of Population and Housing 2006

 and 



Figure 3.3 
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Current position

Gender gap: 

The direction of change  
over time

Discussion

 

 

skills base of the workforce (noting that skills are also acquired through informal work and life experience). 

Education and Work, Australia
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Topic 3: Apprenticeships and traineeships

3.1 Apprenticeships and traineeships 

Current position

Gender gaps: 

The direction of change  
over time

Discussion

Apprenticeships and traineeships differ in that apprenticeships are longer, at three to four years, and are generally 
found within traditional trade occupations while traineeships are shorter, at one to two years, and are both in trade 
and non-trade vocational areas.

 
Apprentices and Trainees Collection.

 

Figure 3.6 
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Figure 3.7 
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3.2 Women’s participation in traditional trade training 

Current position

Gender gap: 

The direction of change  
over time

Discussion



3.2 Women’s participation in traditional trade training continued 

Trades’ apprentices and trainees are people whose apprenticeship or traineeship was in one of the occupations in the 

. This group includes: engineering, Information and Communication Techonology (ICT) and science technicians, 
automotive and engineering trades workers, construction trades workers, electrotechnology and telecommunications 
trades workers, food trades workers, skilled animal and horticultural workers and other technicians and trades workers.

 
are women. 

Apprentices and Trainees Collection.

 Table 3.2 

Apprenticeship and traineeship commencements, traditional trades, 12 months ended September 2011

 % Women

91 9

32 Automotive and engineering trades workers 98 2

 

33 Construction trades workers 99 1

 
telecommunications trades workers

99 1

72 28



Table 3.2 continued

Apprenticeship and traineeship commencements, traditional trades, 12 months ended September 2011

% Women

36 Skilled animal and horticultural workers 89 11 1,320

39 Other technicians and trades workers 2,236

Total 87 13

Apprentices and Trainees Collection.

Figure 3.8
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Topic 4:  
Higher education

4.1 Undergraduate students  

Current position

Gender gap:

The direction of change  
over time

Discussion

This indicator reports on all domestic students enrolled in undergraduate courses in Australia who in 2010 gave  
NSW as their state of permanent home location. 

 
or coursework.

 



  Table 3.3

Undergraduate and postgraduate course commencements, NSW, 2010

% Women Total

Undergraduate total 206,336

Postgraduate total

Total 272,902



4.2 Postgraduate students 

Current position  

Gender gap:

The direction of change  
over time

 

Discussion

This indicator reports on all domestic students enrolled in postgraduate courses in Australia who in 2010 gave NSW as 
their state of permanent home location. 



Figure 3.9 
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8,346 more NSW 
women than men 
commenced a 
postgraduate 
higher education 
course in 2010, 
a 13 percentage 
point gap in 
women’s favour.



 

Current position
 

Gender gap:

The direction of change  
over time

Discussion

Figure 3.11
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Undergraduate STEM enrolments, NSW, 2010

Natural and physical sciences (19,208) 7.6 9.6

0.8

Engineering and related technologies (13,977) 12.3



Undergraduate STEM enrolments, NSW, 2010 continued

Agriculture, environmental and related studies (3,193) 1.2 1.7

8.8

1.8

32.9

67.1

100.0 100.0

 



Topic 5: 
Employment 
outcomes

women and men aged less than  

 

Current position  
 

Gender gap:

The direction of change over time  

Discussion

Same occupation in this data is determined by NCVER at the ANZSCO four-digit or unit group level, and is derived 
from matching the student’s reported occupation six months after training has completed with the intended 
occupation for the training course in question (as described in Training Packages). Whilst the Student Outcomes 

 goes back to 2005, data on occupation after training is available from 2009. Note that data has been reported 
here for the age group 20 to 64 years.

Student Outcomes Survey 2011



Figure 3.12
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5.2 The graduate salary gap

Current position  
 

Gender gap:
 

The direction of change  
over time

Discussion

Australian 
Graduate Survey,

 
 and 

Figure 3.13 
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Topic 6: 
Lifelong learning 

6.1 Participation in structured work-related learning

Current position

Gender gap:

The direction of change  
over time

Discussion

Structured work-related learning in the HILDA survey16 are courses that are planned in advance and have explicit 
attendance and assessment criteria.

Household, Income and Labour Dynamics in 
Australia (HILDA) survey
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6.2 Participation in adult and community education

Current position

Gender gap:

The direction of change  
over time

 

Discussion

NSW’s community colleges provide a primary network for the delivery of community education, specialising in adult 

total enrolments in ACE providers that attract government funding. In 2011, there were 46 reporting ACE providers.

How does  
NSW compare? 

Gender Indicators Australia the Gender Indicators, Australia 



Chapter  Four

Work and  
financial security

Access to paid work is a cornerstone of 
the economic and social independence 
of women. It enables women to make 
positive choices about their living 
arrangements, career aspirations, 
health, safety and overall wellbeing. 
Employment is often associated with 
better outcomes for children.



Work and  
financial security

Key  
findings

 

women and men when we count 

un

under



Gender indicators: 
work and  
financial security

Topics 

Linkages

Topic 1: 
Workforce engagement  

 

 

Topic 2: 
Workforce security

 

Topic 3: 
Balancing caring 
responsibilities 

 

 
Workforce segregation 

 
Gender pay gap

 

 

Topic 6: 
Financial security
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Current levels 
and trends

Topic 1: Workforce 
engagement

1.1 Workforce participation 

Current position participating in the labour 
force

employed,

Gender gaps: 

The direction of change  
over time

 

Discussion
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Labour Force Statistics,  
1978-2012
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The gender gap 
in labour force 
participation has 
decreased over the 
last three decades, 
from 35 percentage 
points in 1978 to 
13 percentage 
points today.
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Labour force participation rates by birthplace for women and men, NSW, 2006

Women 

% %

Scotland

New Zealand

England

Germany

Philippines

China 

Vietnam

Greece

All born in a non-MESC* 62 22

Australia 72 86

Census of Population and Housing 2006

Women %

Labour force participation rate

Employment rate

Government pension or allowance is principal source of income

Survey of Disability, Ageing and Carers Australia 2009
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Women

Labour force participation rate

Unemployment rate

Survey of Disability, Ageing and Carers Australia 2009

1.2 Unemployment and underutilisation

Current position  

 

Gender gaps: 
 

The direction of change  
over time

Discussion

 
 

The proportion of people in the paid labour force who are unemployed and underemployed are reported in this indicator. 
The unemployed are people who were actively looking for work and available to start immediately. The underemployed are 
those who are already working and would like to work more hours. These two groups together are referred to as people 
who are underutilised in the labour force.

Labour Force, Australia



Female unemployment by Sydney or NSW region, and change since the GFC
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1.3 Voluntary work 

Current position

Gender gap: 

The direction of change  
over time

 

Discussion

time, service or skills, through an organisation or group. Voluntary work excludes employment or study commitments 
and informal assistance to others.

Voluntary Work Australia

 

Volunteer rates by sex and residence, NSW, 2006 and 2010

Women

Capital city

Balance of state

Total 31 33

Voluntary Work Australia 2010 State and Regional Indicators
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Topic 2: Workforce security

 
 
 

 

In 2012, 41 percent of 
working women in 
NSW were employed 
on a part-time basis, 
compared with  
15 percent of men.

2.1 Casual and part-time employment 

Current position

Gender gaps:

The direction of change  
over time

 
 

Discussion  
 

 

who do not have leave entitlements, such as sick leave and holiday leave. They include people in both full and 
part-time employment. 

than ongoing or permanent17.

 Labour Force Statistics Australian Labour Market Statistics November 2010
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Australian Labour Market Statistics November 2010

Topic 3: 
Balancing caring 
responsibilities

3.1 Time spent in unpaid household work 

Current position

Gender gap: 

68



Hours per week
Household errands Housework Looking after own children Outdoor tasks Total hours

Women

 

Household, Income and Labour Dynamics of Australia

3.1 Time spent in unpaid household work continued 

The direction of change  
over time

Discussion

Indicator 3.1 looks at the social group for whom these pressures are most marked: full-time workers with dependent 
children. Unpaid household work in the HILDA survey includes activities to which people have committed because of 
their social relationships, including housework, household management, shopping and child care.

Household, Income and Labour Dynamics of Australia
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3.2 Feeling rushed or pressed for time

Current position
 

Gender gap: 

The direction of change  
over time

Discussion

Indicator 3.2 presents the results when men and women are asked how often they feel ‘rushed or pressed for time’.  
Again, the population is full-time workers with dependants, for whom the issue of work-life balance is typically most acute.

Topic 4: 
Workforce 
segregation

 

4.1 Occupational segregation

Current position  

Gender gaps: 
 

 

70



4.1 Occupational segregation continued

The direction of change  
over time

Discussion

Indicator 4.1 describes occupational segregation at the major occupational group level within the 
 . The degree of integration of segregation visible depends 

 ABS Labour Force, Australia, Detailed, Quarterly

 
lowest to highest 

% Women

Machinery operators and drivers

Technicians and trades workers*

Labourers

Managers

Professionals

Sales workers

Community and  
personal service workers

Clerical and  
administrative workers

Total workforce

Labour Force, Australia, Detailed, Quarterly, Feb 2012

In the period  
1996-97 to 
2011-12, women 
made ground in 
increasing their 
share in manageria
occupations from 
29 to 35 percent. 
A slight increase 
in trade and 
technical positions
is also evident.

l 
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4.2 Industry segregation

Current position

Gender gaps: 

The direction of change  
over time

Discussion

Indicator 4.2 describes industry segregation at the industry division level within the 
 (ANZSIC 2006). It is important to note that the degree of integration or segregation 

Labour Force, Australia, Detailed, Quarterly

Little has changed in terms of 
representation of women in  
male-dominated industries over the  
past 17 years. Slight improvements  
can be seen between 1996-97 and 2011-12, 
with women increasing their presence  
in mining, and in public administration  
and safety. 
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% Women

Construction

Mining

Electricity, gas, water and waste services

Transport, postal and warehousing

Manufacturing

Wholesale trade

Other services

Public administration and safety

Arts and recreation services

Financial and insurance services

Rental, hiring and real estate services

Administrative and support services

Retail trade

Accommodation and food services

Education and training

Health care and social assistance

Total workforce

Labour Force, Australia, Detailed, Quarterly, Feb 2012
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4.3 Male-dominated jobs

Current position

Gender gaps: 

The direction of change  
over time

Discussion

 

 

fewer of people working in them (employers, employees and the self-employed). 
Indicator 4.3 describes occupational segregation at the sub-major (two digit) occupational group level within the 

Labour Force, Australia, Detailed, Quarterly

Women have increased their 
representation among chief executives, 
general managers and legislators. They 
make up 24 percent of this subgroup in 
2012, compared to 13 percent in 1996.



Occupational subgroups with 25 percent women or fewer, NSW, February quarter 2012

% Women

Chief executives, general managers and legislators

Protective service workers

Storepersons

Other labourers

Farm, forestry and garden workers

 

Machine and stationary plant operators

Road and rail drivers

 

Mobile plant operators

Electrotechnology and telecommunications trades 

Construction and mining labourers

Automotive and engineering trades 

Construction trades

Labour Force, Australia, Detailed, Quarterly,



Topic 5:  
Gender pay gap 

e 

 

5.1 Average weekly ordinary time earnings (AWOTE)

Current position

Gender gap: 

The direction of change  
over time

Discussion

Average weekly ordinary time earnings compares women and men who work full-time hours. Ordinary time earnings do 

Average Weekly Earnings, Australia  
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5.2 Average total hourly earnings

Current position

Gender gap:

The direction of change  
over time

Discussion

 

Total hourly earnings time include over-time. Indicator 5.2 shows average total hourly earnings for women and men who 

Employee Earnings and Hours, 
Australia
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5.3 Gender pay gap, NSW public service

Current position

Gender gap:

The direction of change  
over time

Discussion

Indicator 5.3 was calculated during a pay equity audit of the Public Service undertaken in 2010. The NSW public 
service is a subset of the NSW public sector and contains approximately 66,000 employees or 20 percent of total 
public sector workers. Current annual salary, not including overtime or allowances, was used to assess the pay gap. 
Juniors were included.

Pay Equity Audit Report 2011, Public Sector Workforce.
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Focus on pay

The elements of the gender pay gap

$

Hourly:  
full-time  
non-managerial 
adults

Employee 
Earnings and Hours 
Australia

Weekly:  
ordinary  
full-time adult

Average 
Weekly Earnings  

 

Weekly:  
total  
full-time adult

 
Average 

Weekly Earnings

Annual:  
total  
full-time adult 
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Median annual earnings and pay gap by sex, NSW, 2001 to 2010

2001

2002

2003

2006

2007

2008

2009

2010
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Topic 6: 
Financial security 

6.1 Main source of income at retirement

Current position

Gender gaps: 

The direction of change  
over time

Discussion

 

The means-tested government age pension and private superannuation are two main forms of income Australians 
rely on once they have ended their paid working life. Indicator 6.1 reports on the main source of income (that from 
which the most positive income is received) for men and women of retirement age. Note that ‘other income’ makes 
up the balance of sources of retirement income, in addition to government pensions and private superannuation.

Survey of Income and Housing 2003-4 to 2009-10,

81



6.2 Superannuation balance 

Current position

Gender gaps:
 

The direction of change  
over time

Discussion

Survey of Employment Arrangements, Retirement and Superannuation
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< $34,658.00

$34,658.01 - $37,798.00 

$37,798.01 - $43,144.00 

$43,144.01 - $55,738.00 

> $55,738.01

Missing

Legend

Cobar

Armidale 
Dumaresq

Weddin

Palerang

Dubbo

Balranald
Bega Valley

Yass Valley

Cobar

Armidale 
Dumaresq

Weddin

Palerang

Dubbo

Balranald
Bega Valley

Snowy River

Central 
Darling

Fairfield

North
Sydney 

Leichhardt

Sutherland
Shire

Wollondilly

Blue Mountains

Hawkesbury

Ku-ring-gai

Fairfield

North
Sydney 

Leichhardt

Sutherland
Shire

Wollondilly

Blue Mountains

Hawkesbury

Ku-ring-gai

Women
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6.3 Rental or mortgage stress 

Current position

Gender gaps: 

The direction of change  
over time  

 

What this means
 

 

mortgage repayments) equal 30 percent or more of household income. The indicator focuses on people aged 45 
years and older living in households where rent or mortgages were being paid. Mature age people are a key group in 
terms of housing stress because of the critical consequences for this age group. Levels of housing stress, particularly 
rental stress, among mature age people is a predictor of whether people will own a home in retirement. Mature age 

whether pensions or superannuation.

Mature age women and men, housing stress, Australia, 2010

Women in total Women in 

% %

All people paying rent or a mortgage

Single people paying rent or a mortgage

Single people under rental stress

Single people under mortgage stress 

 



 

Current position
 

 

 
 

Gender gaps:

 

The direction of change  
over time

Women in NSW

Discussion  

Commonwealth Rent Assistance (CRA) is a non-taxable income supplement paid to individuals and families who rent 

(FTB)18 may be eligible for this fortnightly payment. This payment may help to alleviate rental stress for these eligible 
households. Indicator 6.4 reports only on single men and women, living with or without children and in receipt of 
CRA. Single people and sole parents made up 73 percent of total CRA recipients in NSW in 2010. 
The majority of CRA recipients are women (58 percent). This is because women are more likely to be in receipt of a 
Centrelink pension, allowance or FTB than men.



% %

Single people without children

Sole parents

Sole parent families living in Sydney 

Sole parent families living in rest of NSW

Single people (with and without children) on the  
Disability Support Pension

Single Aboriginal people (with and without children)
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How does  
NSW compare?

 

 

At 80th percentile 

At 60th percentile 

At 40th percentile 

At 20th percentile 

8 9 10 11 12 13 14 15 16 17 18 19 20
Percentage (%)

AustraliaNSW
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Chapter  Five

Leadership and 
representation

The presence and 
achievements of women in 
many areas of community life 
contrasts with their relative 
absence in the senior ranks 
of key social institutions. The 
data presented in this chapter 
is a contribution to the debate 
on this important issue.
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Leadership and 
representation 

Key  
findings

 

 
 

 

the Sydney Scoreboard is making 
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Gender indicators: 
leadership and 
representation 

Topics 

Linkages

Topic 1: 
Electoral representation  

Topic 2: 
NSW public sector leadership

and committees 
 

Topic 3: 
Leadership in the 
corporate sector

 

 
Senior roles in the 
professions: law 
and education

 

 
 

 
Leadership in arts and 
recreation industries
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Current levels 
and trends

Topic 1: Electoral 
representation

1.1 Candidates for election 

Current position Local government 

State government 

Australian government 

Gender gap:

The direction of change  
over time
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1.1 Candidates for election continued

Discussion

Australian government: 
The Senate is one of the two houses of the Australian Federal Parliament. It consists of 76 senators, 12 from each of the 
six states and two from each of the mainland territories. It shares the power to make laws with the other house of the 
parliament, the House of Representatives. The House of Representatives is the Lower House of the Australian Federal 
Parliament and is the house in which government is formed. There are 150 representatives elected by the Australian 
people; 47 come from NSW.
NSW government: 
The Legislative Assembly is the Lower House of the NSW Parliament with 93 members, each representing an electorate 
of the state. The Legislative Council is the Upper House of the NSW Parliament. It is often called the ‘House of Review’ 
because of its role in scrutinising government legislation and holding the government to account.
Local government: 

 
and in some cases an elected mayor. 

Candidates and Councillors 2008  
Report on the Conduct of the NSW State Election 2011

Representation of Women in Australian Parliaments.

 

In NSW, there are gender gaps ranging 
from 30 to 46 percentage points in the 
proportion of women and men standing 
for election at all levels of government. 
This means that men in NSW are two to 
three times more likely than women to 
stand for election to political o!ce.
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1.2 Elected representatives

Current position Local government 

NSW government 

Australian government 

Gender gaps: 

The direction of change  
over time

Discussion

Candidates and Councillors 2008  
Representation of Women in Australian Parliaments
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Topic 2:  
NSW public 
sector leadership

2.1 Appointments to NSW government-controlled boards and committees

Current position

Gender gap:
 

The direction of change  
over time

 
 

Discussion  

This indicator reports on appointments to the boards and committees of NSW public sector agencies which are approved 
by Cabinet. In March 2012, this included some 420 boards and committees of which 340 had women representatives.



2.2 Senior Executive Service roles in the NSW public sector 

Current position

Gender gap:

The direction of change  
over time

 

 

Discussion  
 

SES positions are determined under section 65 (1)(a) of the Public Sector Employment and Management Act 2002 
(PSEM Act) and include senior executives of Public Service Departments, public authorities and the Teaching Service. 
The data provided by the NSW Public Service Commission for this indicator covers the period 2002 to 2011 and 
includes both SES positions determined under the PSEM Act and SES equivalent positions (senior executive staff not 
employed under the PSEM Act). The data does not include casual employees. 
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Topic 3:  
Leadership in the 
corporate sector

3.1 Board directorships in ASX 200 companies

Current position

Gender gap:
 

The direction of change  
over time  

 

Discussion

 

 

consists of a rolling population which companies enter or exit depending on share price. The index measures the 
performance of the 200 largest index-eligible stocks listed on the Australian Securities Exchange (ASX) according to 
criteria established by Standard and Poor’s & the ASX.

 

Australian Census of Women in Leadership
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Focus on  
chief executives

How does family life affect 
women’s leadership prospects?

Does the data on management 
support these perceptions? 

Percentage (%) 
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Census of Population and Housing 2006.

…while few people of either sex become 
top managers at the very top level, men are 
much more likely to do so than women.
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Marital status

the old idea that a woman needed 

Parenting

Women

Percentage (%)

Men
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Topic 4:  
Senior roles in the 
professions: law 
and education

 

4.1 Judges, barristers, partners and principals 

Current position

Gender gap: 

 

The direction of change  
over time

 

Discussion  
 

Facts and Figures

Facts and Figures
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4.1 Judges, barristers, partners and principals continued

for judges of the District Court and Local Court magistrates are advertised. Barristers are lawyers who work as 
independent and sole practitioners. They specialise in court work and also provide specialised legal advice. Practising 

partners form a feeder group for judicial service.

 
Thought Leadership 2011: Advancement of women in the profession
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4.2 Principals of NSW government schools

Current position

Gender gap:
 

 

The direction of change  
over time

Discussion

Principals in NSW government schools are responsible for educational programs and learning outcomes of students, 

the school and its community. 
There was a total of just over 47,000 permanent teaching staff in NSW government schools in 2011. Of this number, 
2,227 (almost 5 percent) were principals.
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Topic 5: 
Leadership in arts 
and recreation 
industries 

5.1 Women in management and professional roles in arts and recreation services

Current position

Gender gap:
 

The direction of change  
over time

 

sports and recreation, creative and performing arts, heritage activities and gambling.

Labour Force, Australia, Detailed, Quarterly
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5.2 Leadership roles in State Sporting Organisations

Current position

The direction of change  
over time

Discussion  

National Sporting Organisations and their state counterparts are the organisations which are recognised by 
government and the majority of playing participants to be national representatives of that sport. Data on board 
directors, board chairs and chief executives of National Sporting Organisations is collected and published for 44 
countries as a result of decisions made at the 5th International Working Group World Conference on Women and 
Sport (held in Sydney in 2010). The NSW Sport Development Program (SDP) provides eligible State Sporting 

SSOs are the NSW counterparts of National Sporting Organisations.

 
Sport Development Program Report 2010/11

Leadership 
of major not-
for-profit 
organisations

Business Review 
Weekly

BRW
 

in the BWS



How does  
NSW compare?

Gender 
Indicators Australia

Gender 
Indicators Australia

 In 2009-10, NSW women made up 
37 percent of members of NSW 
Government boards and committees, 
compared to 34 percent for women 
members of Commonwealth 
Government boards and bodies.



Chapter  Six

Safety and 
access to justice

Women continue to be more vulnerable 
to particular types of crime, namely 
sexual and domestic-related violence.  
In 2011, sexual assault victims were 
twice as likely as men to experience 
domestic violence-related assaults.
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Safety and  
access to justice

Key  
findings

 

NSW

 

Bureau Brief

 Key Issues in Domestic Violence

Key Issues in Domestic Violence
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Gender indicators: 
safety and  
access to justice 

Topics 

Linkages

Topic 1: 
Safety in families 
and households  

Topic 2: 
Safety in the community

 
 
 

Topic 3: 
Transport-related safety 

 

 

 
The justice system
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Current levels 
and trends

Topic 1: Safety  
in families and 
households

amongst women in NSW is 

1.1 Recorded domestic violence-related assaults

Current position

Gender gap: 

The direction of change  
over time

 
 

 

Discussion

 
 

, encompasses acts 
of personal violence against someone with whom the perpetrator has, or has had, a domestic relationship. This includes 
spouses, people in de facto relationships, children, step-children, and other relatives. Domestic violence assaults 
reported here include physical violence and threats of violence, but not sexual offences or other forms of domestic 
violence (such as emotional or social abuse – preventing contact with friends and family or withholding money).

Trends and Patterns in Domestic Violence Assaults: 2001 to 2010
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Figure 6.1
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1.2 Sexual assaults against women

Current position

 

 

 

The direction of change  
over time
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1.2 Sexual assaults against women continued

Discussion

The category of sexual assault covers a range of crimes that includes aggravated sexual assault (such as sexual 

ex-boyfriends/ex-girlfriends. Because these are crimes where the victims are overwhelmingly women, gender gap 
percentages have not been included.
Data from 2008 and 2009 are not comparable with those from 2010. The 2010 publication marks a break in series for the 

 collection due to changes in police recording practices, implementation of a revised offence 

Recorded Crime – Victims, Australia, 2010,

 

  Table 6.1

Women % %

Family member total* 1,988 36.7 331

Non-family member total 2,223

Stranger 12.3

Total 100.0 1,020 100.0

Recorded Crime – Victims, Australia

Sentencing snapshot: Sexual assault
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1.3 Self-reporting of domestic violence by women attending NSW health services

Current position

The direction of change  
over time

Discussion  

The NSW Health Routine Screening for Domestic Violence Program is implemented in antenatal services and early 
childhood services, and for women aged 16 and over who attend mental health and alcohol and other drug programs. 
All women who attend these services are asked standardised questions (except in certain circumstances, for example 
if the woman is accompanied by a family member over three years of age) about any incidence of violence from a 

‘Violent, abusive or intimidating behaviour carried out by an adult against a partner or former partner to control and 
dominate that person’31. In 2009, 68 percent of eligible women were screened. 

 

After the Questions: Impact of Routine Screening for Domestic Violence in NSW Health Services

Routine Screening for Domestic Violence Program: Snapshot Report 3, November 2005 and Snapshot Report 4, November 2006
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Topic 2: Safety in 
the community

 Women are around four times more likely 
than men to be victims of sexual o"ences 
and indecent assault, but less than half as 
likely as men to be victims of murder, non-
domestic assault, and robbery.

2.1 Self-reported rates of victims of physical and threatened assault 

Current position

Gender gaps: 

The direction of change  
over time

Discussion

 

The crime victimisation rates reported here represent the percentage of the relevant population that has been a victim 

anyone used physical force or violence against a respondent. It excludes incidents that occurred during the course of 

physical assault. 

which the person believed was able and likely to be carried out. It also includes incidents where a respondent was 
threatened in their line of work (eg while working as a security guard).

Crime Victimisation, Australia, 2010-11
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Current position

Gender gap: 

The direction of change  
over time  

Discussion  

individual is considered to be the victim of the crime’. Murder and steal from person have also been included. 

Annual Report 2010-2011



Figure 6.2

  Table 6.2

 
12 months ended September 2011
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3.1 Satisfaction with safety of public transport services

Current position

Gender gap: 

The direction of change  
over time

 

Discussion

 

Topic 3:  
Transport- 
related safety

Personal 
Safety Survey
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3.1 Satisfaction with safety of public transport services continued

Discussion continued Personal Safety Survey 

the NSW Transport Customer Survey

The NSW  was conducted to determine the level of satisfaction with NSW public 
transport services. It covered public transport users across the CityRail network, metropolitan bus contract regions 
and Sydney Ferries network. The survey was conducted by means of on-board distributed self-completion survey 
forms in May 2011, including weekdays and weekend days. Two of the survey questions related to safety: ‘Feeling 
safe at the station/stop/wharf’ and ‘Feeling safe while on the service’. Other questions related to accessibility, 
timeliness, cleanliness, comfort, convenience and ticketing. 

Transport Customer Survey Personal Safety Survey

Transport Customer Survey Personal Safety Survey Australia  

The proportion of women who feel  
safe between 6.31 am and 6.00 pm  
is 78 percent. This decreases by  
6 percentage points, to 72 percent, 
between 6.01 pm and 6.30 am. 

By contrast, men’s feeling of safety 
remains the same when waiting 
for public transport (76 percent), 
regardless of the time of day or night.
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 Table 6.3 

Satisfaction with public transport by gender, NSW, 2011

Women %

Overall satisfaction 87 82

Overall satisfaction 83 78

Overall satisfaction 88 83

Overall satisfaction 97

Transport Customer Survey – Customer Satisfaction with Public Transport Services.
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3.2 Frequency of walking and cycling

Current position

Gender gap: 

The direction of change  
over time

 

Discussion

 

Data collected by the NSW BTS amongst residents of the Sydney Greater Metropolitan Area through the Household 

of all travel undertaken for a nominated 24-hour period. 

Household Travel Survey 

Women’s experiences with transport 
reflect their sense of safety in their 
communities. There is a perception 
that, especially after dark, women 
do not feel safe waiting for or 
travelling on public transport.
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Topic 4:  
The justice system

4.1 Rate of reporting personal crimes (including sexual assault)

Current position

Gender gaps: 
 

 

The direction of change  
over time

Discussion

Crime Victimisation, Australia, 2010-11
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4.1 Rate of reporting personal crimes (including sexual assault) continued

Discussion continued

Reporting rates used in the ABS  publication are expressed as the percentage of victims 
whose most recent incident of crime had been reported to the police. 

Crime Victimisation, Australia
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The Progress of Sexual Offences Through the NSW Criminal Justice System 2006-2010  

The attrition of sexual offences from the New South Wales criminal justice system

The attrition of sexual offences from the New South Wales criminal justice system

The direction of change  
over time  

 
 

Discussion

*  The term attrition refers to the reduction in sexual offence case numbers as matters progress through the justice system. 

The Progress of Sexual 
Offences Through the NSW Criminal Justice System, 
2006-2010.

 

Recorded crime 
statistics for 2010 
showed that 
women are nearly 
five times as likely 
to be sexual assault 
victims as men. 
In 2009-2010, 98 
percent of NSW 
adult o!enders 
convicted of sexual 
assault were male.
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Stage 1
Incidents reported to policei 

Stage 2
Clear up status 180 days

after reporting

Stage 3
Criminal proceedings

commenced against suspect

Stage 4
Cases finalised in courtiii

Stage 6
Penalty

Incidents with
a child victim

Incidents with
adult victims

 

3,104 (63.5%) of these incidents
involving victims aged 0-15 
were NOT cleared up within

180 days of reporting.

2,586 (62.8%) of these incidents
involving victims aged 16 or

older were NOT cleared up within
180 days of reporting.

Stage 5
Cases proven

No criminal proceedings
were commenced in 1,192 (66.9%)

of the incidents cleared
within 180 days of reporting.

No criminal proceedings were
commenced in 777 (50.7%) of

the incidents cleared within 
180 days of reporting.

236 (39.1%) persons charged
with a child sexual offence were 
not found guilty. 1,258 (53.4%)

charges were not proven.

392 (49.8%) persons charged
with a sexual offence not involving

children were not found guilty.
995 (58.7%) finalised charges

for sexual offences not involving
children were not proven.

148 (40.3%) persons found 
guilty of a sexual offence involving
 children received a non-custodial

penalty. The most common 
non-custodial penalty was a 

suspended sentence with
supervision (59 persons).

226 (57.2%) persons found guilty
of a sexual offence not involving
children received a non-custodial

penalty. The most common
non-custodial penalty was a bond
without supervision (66 persons).

1,782 (36.5%) of these incidents
were cleared up within
180 days of reporting.

1,533 (37.2%) of these incidents
were cleared up within
180 days of reporting.

4,886 sexual offence
incidents involving a victim
aged 0-15 were reported to

NSW Police in 2010.

4,119 sexual offence incidents
involving victims aged 

16 years or older were reported
to NSW Police in 2010.

Criminal proceedingsii were
commenced in 590 (33.1%) of the
incidents cleared within 180 days

of reporting.

Criminal proceedingsii were
commenced in 756 (49.3%) of
the incidents cleared within

180 days of reporting.

In 2010, 603 persons appeared 
in the NSW Local and Higher Courts

charged with at least one child
sexual offence. 2,354 individual 

charges for sexual offences
were finalised.

In 2010, 787 persons appeared in
the NSW Local and Higher Courts
charged with at least one sexual
offence not involving children.

1,696 individual charges for sexual
offences were finalised.

Of the 603 persons charged,
367 (60.9%) were found guilty of
at least one child sexual offence.
Of the 2,354 individual finalised

charges for child sexual offences,
1,096 (46.6%) were proven.

Of the 787 persons charged, 
395 (50.2%) were found guilty of at

least one sexual offence not
involving children. Of the 1,696

individual finalised charges for sexual
offences not involving children,

701 (41.3%) were proven.

Of the 367 persons found guilty
of at least one child sexual offence,

214 (58.3%) received a sentence
of full-time imprisonmentv and
5 received periodic detention.

Of the 395 persons found guilty
of a sexual offence not involving
children, 166 (42.0%) received 

a sentence of full-time 
imprisonmentv and 3 received

periodic detention.
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Focus on 
penalties for 
selected personal 
crimes in NSW 

 
 

 

 

 

 

 

 
 

 

In NSW Higher 
Courts in 2010, 
imprisonment 
was the most 
common penalty 
for personal 
crimes, including 
sexual assault.



4.3 Apprehended Domestic Violence Orders (ADVOs) granted 

Current position  

Gender gap:

The direction of change  
over time

 
 

Discussion

An Apprehended Domestic Violence Order (ADVO) is a court order which prohibits a person from behaviour that 
harasses or intimidates another person. ADVOs apply when a domestic relationship exists between the victim 
(complainant) and the abuser (defendant), such as spouses or separated spouses. The purpose of the ADVO is to 
protect the victim from acts of violence such as physical assault, non-physical abuse (harassment or intimidation),  
or damage or threatened damage to property. The victim does not have to be living with the person who abuses them.
In cases where there is not a domestic relationship between the victim and the abuser, the court may issue an 
Apprehended Personal Violence Order (APVO). An APVO might apply in cases involving work colleagues or 
neighbours. The data in this section refers only to ADVOs, not APVOs.



Figure 6.6
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Apprehended Domestic Violence Orders granted, by residence of the person of interest, 2010 continued

Far West

North Western

Northern

Murrumbidgee

Central West

Murray

Mid-North Coast

Richmond-Tweed

South Eastern

Hunter

New South Wales (total)

Regional Population Growth Australia

How does  
NSW compare?

Gender 
Indicators, Australia

Gender Indicators, Australia

The imprisonment 
rate in NSW is 
slightly higher 
than in Australia 
as a whole (24.4 
per 100,000 in 
NSW, compared to 
22.9 per 100,000 
nationally), and 
the o"ender rate 
is lower in NSW 
(738.5 per 100,000 
in NSW, compared 
to 861.7 per 
100,000 nationally).
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Conclusion
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Women in NSW 2012

 
 

 

Women in NSW

Women in NSW 2012

Women in NSW 2012 need 

 Women in NSW 
2012
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